
 

Foundation for Individual Rights and Expression (FIRE) Resources 

&  

Holmes Murphy Template Policy for Social Media and Member Expectation Policy: Personal Expression and 

Organizational Representation 

 

 

2025 Free Speech Rankings  

• College Free Speech Rankings | The Foundation for Individual Rights and Expression 

• Student acceptance of violence in response to speech hits a record high | The Foundation for Individual Rights and 

Expression 

FIRE Educational Resources  

• Helpful phrases to use in practicing civil discussions | The Foundation for Individual Rights and Expression 

• Guidance for Let’s Talk Leaders | The Foundation for Individual Rights and Expression 

• LetsTalk_Conversations-on-Campus_Final.pdf 

• Three Steps to Civil Discourse | The Foundation for Individual Rights and Expression 

• Research & Learn | The Foundation for Individual Rights and Expression 

• For College Administrators | The Foundation for Individual Rights and Expression 

Policy Resource  

• Model Speech Policies for College Campuses | The Foundation for Individual Rights and Expression 

Fraternity & Sorority Resources  

• Greek Life: Know Your Rights! 

• Guide for Greek Organizational Advisors 

Contact FIRE 

• FIRE | Foundation for Individual Rights and Expression 

• fire@thefire.org 

•  Host a FIRE Speaker | The Foundation for Individual Rights and Expression 

• Submit a Case | The Foundation for Individual Rights and Expression 
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Discuss What Free Speech Means With Your Members  

Source: LetsTalk_Leader-Moderation-Guide_Final.pdf 

You should know which speech is protected and unprotected in your discussion group and on campus. Protected speech 

may be different if you attend a private institution.  

Familiarize yourself with your school’s speech codes and the difference between unprotected and protected speech. 

The First Amendment states that:  

“Congress shall make no law respecting an establishment of religion, or prohibiting the free exercise thereof; or 

abridging the freedom of speech, or of the press; or the right of the people peaceably to assemble, and to petition 

the Government for a redress of grievances.”  

In fact, this applies not just to Congress but to government agencies at all levels — including public colleges and 

universities — and not just to laws but to rules and regulations.  

But what does this mean in practical terms? What can you actually say — and what can’t you say? Drawing from FIRE’s 

materials as well as those of the official United States Courts website, here’s a quick cheat sheet on the issues most likely 

to arise in your group, with some foundational court cases cited for those who want to do further research:  

Freedom of speech includes the right:  

• Not to be compelled to profess beliefs you do not actually hold. W. Va. Bd. of Educ. v. Barnette, 319 U.S. 624 (1943)  

• To engage in symbolic but non-spoken expression, such as wearing an armband to protest a war, even on school 

grounds, Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).  

• To burn a flag, including the American flag, as a means of expression (if burning an item is otherwise lawful), Texas 

v. Johnson, 491 U.S. 397 (1989).  

• To gather or associate with others in order to communicate a message. Healy v. James, 408 U.S. 169 (1972)  

• To use certain offensive words and phrases to convey political messages. Cohen v. California, 403 U.S. 15 (1971)  

• To espouse offensive or provocative ideas. Papish v. Bd. of Curators of the Univ. of Mo., 410 U.S. 667, 670 (1973)  

• To contribute money (under certain circumstances) to political campaigns. Buckley v. Valeo, 424 U.S. 1 (1976); 

Citizens United v. Fed. Election Comm’n, 558 U.S. 310 (2010).  

Freedom of speech does not include the right:  

• To incite others to engage in immediate violence or lawless action, in situations where that action is reasonably 

likely to occur. Brandenburg v. Ohio, 395 U.S. 444 (1969); Hess v. Indiana, 414 US 105 (1973)  

• To make or distribute obscene materials (essentially, hardcore or child pornography). Miller v. California, 413 U.S. 

15 (1973)  

• To make noises that are so loud that they prevent others from speaking or exercising their First Amendment 

rights. Kovacs v. Cooper, 336 U.S. 77, 87–88 (1949)  

• To make threats of harm that are either true or that would reasonably be seen as sincere, as opposed to 

hyperbolic or exaggerated. Virginia v. Black, 538 U.S. 343, 359 (2003) 

• To burn draft cards as an anti-war protest. United States v. O’Brien, 391 U.S. 367 (1968)4 

  

https://www.thefire.org/sites/default/files/2025/03/LetsTalk_Leader-Moderation-Guide_Final.pdf


 

Freedom of Speech and Fraternities/Sororities  

Source: FIRE Guide for Greek Organizational Advisors.pdf 

First Amendment 

• Public universities are bound by the First Amendment, which protects a wide range of expression, even if it is 

offensive, distasteful, or just unpopular. 

• Private universities are not bound by the First Amendment, but the vast majority of private institutions promise 

students free speech rights consistent with the First Amendment. You can find many private universities’ free 

speech promises in FIRE's Spotlight Database | The Foundation for Individual Rights and Expression.  

• Freedom of speech encompasses more than just words — it protects expressive activities such as holding events, 

chapter functions, and wearing Greek letters. 

Freedom of Association and Fraternities/Sororities  

• Students have the right to freely associate with individuals and organizations to pursue a wide variety of political, 

social, economic, educational, religious, and cultural ends. Students have the right to create and join university-

recognized Greek organizations as well as off-campus, non-university affiliated social groups. University rules that 

restrict or limit recruitment, social activities, or other organizational functions may violate the group’s freedom of 

association.  

• Watch out for rules that prevent students from associating with Greek organizations, or that deny Greek groups 

the same rights or privileges as other student organizations. 

Due Process for Fraternities/Sororities 

• Due process rights are procedural protections administrators must provide to students and groups before 

imposing punishment.  

• At public and private universities that promise students fundamentally fair disciplinary proceedings, administrators 

must provide students and groups with:  

o Timely written notice of the alleged misconduct, including the specific university policies the students or 

groups are accused of violating.  

o A meaningful opportunity to contest the charges, such as a disciplinary hearing where students and 

groups can defend themselves and present evidence. 

o An impartial decision-maker.  

o Other protections outlined in the college or university’s disciplinary policies.  

  

https://www.thefire.org/sites/default/files/2023/03/FIRE%20Guide%20for%20Greek%20Organizational%20Advisors.pdf
https://www.thefire.org/research-learn/fires-spotlight-database


 

Holmes Murphy TEMPLATE*: Social Media Policy  

*Holmes Murphy does not mandate policy and provides this as an educational template that was reviewed by FIRE.  

 

Purpose 

Social media is a powerful tool for sharing our values, events, and community impact. Members of [Organization Name] 

are encouraged to use social media responsibly and in a manner that reflects positively on themselves, their peers, and the 

organization.  This policy outlines expectations for online behavior while respecting members’ First Amendment rights.  

This policy is NOT intended to infringe upon any member’s constitutional rights or lawful personal expression. Instead, it 

provides guidance for balancing freedom of speech with the shared responsibility of upholding the values and reputation 

of [Organization Name]. 

 

Scope 

This policy applies to all members when using social media platforms (e.g., Instagram, TikTok, X, Facebook, LinkedIn, 

YouTube, personal blogs) in a manner that references or could reasonably be associated with [Organization Name]. 

 

Policy Guidelines 

1. Respect Freedom of Expression 

o Members retain their individual right to free speech. This policy does not restrict lawful expression or 

constitutionally protected speech. 

2. Representation of the Organization 

o Members may or may not** use the organization’s official name, crest, logo, or branding on personal 

accounts without prior approval from leadership. 

o When speaking in a personal capacity, members should not imply they are speaking on behalf of 

[Organization Name] unless authorized. 

o Do not post ritual content, internal documents, or private member information on public platforms. 

3. Responsible Conduct 

o Members should avoid posting content that could reasonably be viewed as: 

▪ Harassment, threats, or targeted hate toward individuals or groups. 

▪ Hazing-related activities. 

▪ Illegal activity, including underage drinking or drug use. 

▪ Violations of university, inter/national organization, or housing policies. 

4. Accountability 

o Concerns regarding a member’s social media use will be addressed through education and dialogue first. 

o Repeated or severe violations that harm the organization’s reputation, safety, or compliance obligations 

may result in internal review consistent with organizational and university procedures. 

5. Organizational Neutrality 

o [Organization Name] does not endorse, support, or oppose political candidates, parties, or causes based on 

the personal expressions of its members. 

o Members’ personal views shared online are their own and should not be represented as the official stance of 

the organization. 

o Organizations may have an exception to positions that directly affect the group.   

**Social media and online presence: Member should be able to use fraternity/sorority’s name, crest, logo, or images, so long 

as they make clear they're speaking in their individual capacities, such as by posting a disclaimer on their account: ("Views 

are my own"). Also, for "Posts that reference fraternity/sorority membership," members should be able to comment on 



 

their individual capacities. Of course, if groups want their members to refrain from publicly criticizing the group or other 

members, they can do so, but that should be made clear in the policy.  

Holmes Murphy TEMPLATE*: Member Expectation Policy: Personal Expression and Organizational Representation 

 

*Holmes Murphy does not mandate policy and provides this as an educational template that was reviewed by FIRE.  

Our fraternity/sorority recognizes and affirms each member’s right to freedom of speech. Free speech refers to an 

individual’s right to express personal opinions without censorship by the government. Members may share their 

perspectives in person, online, and through lawful demonstrations or protests. At the same time, the organization itself 

maintains a position of neutrality on political, religious, or social issues.  

To uphold this balance: 

1. Organizational Neutrality 

o The fraternity/sorority does not take positions on political candidates, parties, or legislation, nor does it 

endorse or oppose religious or social movements.  

o Members may not imply that their personal positions represent the official stance of the 

fraternity/sorority. 

o Organizations may have an exception to positions that directly affect the group.   

2. Personal vs. Organizational Speech 

o Members may not speak, post, or act as representatives of the fraternity/sorority unless expressly 

authorized. 

o When engaging in discussions, protests, or public forums, members must clearly act as individuals, not as 

spokespersons for the organization. 

3. Social Media and Online Presence 

o Members may or may not** freely use personal accounts but may not use the fraternity/sorority’s name, 

crest, logo, or images in ways that suggest organizational endorsement of personal views. 

o Posts that reference fraternity/sorority membership should align with our values and avoid 

misrepresenting the organization’s stance. 

4. Participation in Protests and Public Events 

o Members have the right to attend and participate in protests or demonstrations as individuals. 

o Organizational branding, attire, or symbols may not be displayed at such events unless expressly 

approved. 

5. Respectful Expression 

o While exercising free speech, members are expected to do so respectfully and in a manner that reflects 

positively on the fraternity/sorority. 

By honoring both individual freedom of expression and the fraternity/sorority’s commitment to organizational 

neutrality, members protect their own voices while preserving the integrity and shared values of our community. 

**Social media and online presence: Member should be able to use fraternity/sorority’s name, crest, logo, or images, so long 

as they make clear they're speaking in their individual capacities, such as by posting a disclaimer on their account: ("Views 

are my own"). Also, for "Posts that reference fraternity/sorority membership," members should be able to comment on 

their individual capacities. Of course, if groups want their members to refrain from publicly criticizing the group or other 

members, they can do so, but that should be made clear in the policy.  

Additional Model Speech Policies can be found here: Model Speech Policies for College Campuses | The Foundation for 

Individual Rights and Expression 

 

https://www.thefire.org/research-learn/model-speech-policies-college-campuses
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